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Academic Assembly.

(9) Chief Information Officer
The Chief Information Officer shall be responsible directly to the Provost and shall direct
information technology functions. He or she shall be a member of the Academic Assembly.



College of Arts and Sciences. Additional colleges/schools and departments may be created
upon the recommendation of the President.

(b) Deans of the Colleges/Schools

The Dean of a College/School coordinates and supervises the activities of the various
disciplines within the college/school, working directly with the chairs and faculty. He or she
shall serve a twelve-month contract. At the discretion of the



and shall be based upon evidence of successful teaching, scholarship, professional
development, service, and desirable person



e A rrecord of superior teaching.

e A record of outstanding service to the institution, and/or community.

» A record of outstanding research, scholarship, creative activity, or academic
achievement.

e A rrecord of professional growth and development.
(Policy Manual of the Board of Regents 8.3.6.1, 8.3.6.4).

(e) Faculty Tenure
Tenure resides at the institutiona



the maximum time that may be served at the rank of Assistant Professor or above without
the award of tenure shall be seven years, provided, however, that a terminal contract for an
eighth year may be proffered if a recommendation for tenure is not approved by the
President.

2) The maximum time that may be served in any combination of full-time, tenure track
instructional appointments (lecturer or professorial ranks) without the award of tenure shall
be ten years, provided, however, that a terminal contract for an eleventh year may be
proffered if a recommendation for tenure is not approved by the President.

(f) Faculty Evaluation
(i) Documentation: The Faculty Portfolio

1) Tenured or tenure-track faculty members
Each member of the faculty shall develop and maintain a portfolio, the contents of
which are delineated in the Faculty Handbook; this portfolio may be maintained in
hard copy, but upon application for promotion, tenure, third-year review, or post-
tenure review, it shall be submitted as an electronic portfolio.

2) Non-tenure Track Faculty Members
Each non-tenure track faculty shall develop and maintain a portfolio, the contents of
which are delineated in the Faculty Handbook; this portfolio may be maintained in
hard copy, but must be submitted as an electronic portfolio.

(it) Annual Evaluation

1) A faculty member shall receive at least one written annual review of his or her
professional performance. The review shall include a required scheduled conference for
the purpose of discussing the contents of that faculty member’s annual written evaluation.
The evaluation shall be formative as well as summative. The evaluation is completed by
the appropriate administrator in the faculty member’s academic unit and reviewed and
approved by the Dean. Both the faculty member and the evaluator shall signify that the
evaluation has been discussed by signing the eva



acknowledge in writing the rece



4) The results of the pre-tenure review shall be refle
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School of Aviation. In addition to the academic unit representation, the Cochran, Dublin,
Eastman, Macon, and Warner Robins campuses shall
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with yearly charges, and determine proper jurisdiction of the Senate committees. It shall
also maintain documentation and act upon recommendations from other committees and
boards, and advise and assist, as needed, each college’s/school’s representative(s) to
Executive Committee on overseeing all Standing Committ
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The Promotion, Tenure, and Post-Tenure Review Committee shall oversee and recommend
action to the Faculty Senate on all matters relating to promotion/tenure policies and
procedures and all matters relating to post-tenure review policies and procedure
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office of the Vice President of Student Affairs. Faculty appointments shall be arranged so that at
least two- thirds of board members are retained each year. The President of the University shall be
an ex-officio member of all University boards. The Faculty Senate may at any time, by majority
vote, recommend the establishment or disbandment of a board.

The Boards of the Faculty Senate are as follows:

(i) Institutional Effectiveness Board

The Institutional Effectiveness Board shall provide leadership for the overall direction and
support of institutional and academic program effectiveness, assessment, and improvement;
coordinate, evaluate, and facilitate the use of Comprehensive Program Review reports to
make recommendations for program improvements or program viability to the Provost; and
ensure the integrity of assessment activities.

(i) Strategic Planning Board

The Strategic Planning Board shall assist in the development and updating of the
institution’s mission statement and strategic plan; perform annual evaluation of progress
toward the achievement of the institution’s strategic goals; and coordinate, evaluate, and
facilitate the use of institional assessment data in support of improvement initiatives and
educational support units.

(iii) Institutional Review Board

The Institutional Review Board is a research oversight board charged with ensuring,
both through advance and par
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1. Proposals pertaining to academic matters shall be referred to appropriate Standing Committee
for review, consideration, and recommendation. Where matters of jurisdiction are not clear,
the proposal shall be forwarded to the Executive Committee f
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